Guidelines for applicants

Call N. 2
Call opening 1¥ November 2022 00:00 (CET)
Deadline for submission 18" January 2023 18:00 (CET)
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Document version 3.1

13.01.2023
PROJECT INFORMATION
ACRONYM PROJECT TITLE
GNeus Global Neutron Scientists (GNeusS)
GRANT AGREEMENT NO: FUNDING SCHEME
101034266 Marie Sktodowska-Curie Actions — COFUND PROGRAMME

PROJECT START DATE

01.09.2021

VERSIONING TABLE
V3.0 —17.10.22 Official release few days before Call N.2 official launch

V3.1 -13.01.23 Updated figures regarding PCDP

This project has received funding from the European Union’s Horizon 2020 Research and Innovation Programme under the
Marie Sktodowska-Curie Grant Agreement N°101034266.

This document is intended to provide a support and a guidance for the candidates for the preparation of an application for a
GNeus fellowship. Please note that this document does not replace the GNeusS Call for Application, in case of conflict the
latter prevails.
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Important dates to keep in mind

PROCESS STEPS DATES

Application stage November 1t, 2022, 00:00 to January 18", 2023, 18:00
Eligibility check Approximately 1 week after call is closed

Ethical check Approximately 2 weeks after call is closed
Application Approximately 3 weeks after call is closed
assessment

Interviews Approximately 8 weeks after call is closed

Consensus selection Approximately 16 weeks after call is closed
Publication of results Approximately 18 weeks after call is closed (around 21t of

May 2023)
Acceptance by Fellows | Approximately 20 weeks after call is closed
Start of contracts Approximately 30 weeks after call is closed and no later

than 6 months after results are published

Contacts

Mail: gneus@mlz-garching.de
We guarantee an answer within 2 working days for all questions during the application
stage.
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The GNeus project

General presentotion

Research with neutrons, with its interdisciplinary approach, is indispensable for modern
science. The neutron community is nowadays facing an important task to ensure long-term
perspectives, that essentially depend on its ability to create a new generation of innovative
highly-skilled researchers. To tackle this challenge, Forschungszentrum Juelich (FzJ),
Technical University Munich (TUM) and Helmholtz-Zentrum Hereon (Hereon), partners at the
Heinz-Maier-Leibnitz Zentrum (MLZ), commit to train young neutron scientists through the
establishment of a well-structured post-doctoral research programme with a strong
interdisciplinary and intersectoral approach and a global network in cooperation with the
present and future, such as the European Spallation Source (ESS), world-leading neutron
sources. In order to maximize the outcome for Fellows, the three MLZ partners join forces with
19 partner organisations from around the world representing research, academia and
industry. The GNeuS programme provides the best conditions for training of the next
generation of neutron researchers to solving the grand challenges facing mankind in areas
such as environment, energy, key technologies and life sciences. The GNeuS b5-year
programme offers a total of 45 fellowships, in 3 different calls, each with a duration of 24
months, co-financed by the MLZ-partners (FZJ, TUM and Hereon) and the European
Commission under the Marie Sktodowska-Curie Actions (MSCA) programme (EU Grant N.
101034266). The MLZ partners act as hiring organisations and the non-hiring partner
organisations will provide Fellows with options for secondments.

Design of the research programme

The aim of GNeus is to provide an excellent individually tailored training scheme to boost the
career chances of the Fellows, especially in terms of expanding knowledge and increasing
long-term employability. The GNeuS programme will be based on "individual-driven mobility”
to guarantee the Fellows free choice of a research topic, host organization and supervisor.

Aiming to maximize the output for Fellows and to fit their individual needs, the research
programmes will be proposed by the Fellows in a research area of their choice, based on the
research fields of the MLZ-partners, described in the application materials.

Applicants will have to take into consideration the whole GNeuS offer, which includes
academic, industrial, scientific, technical and training aspects. A successful application
should be a balanced project of all parts, with integrated triple “i” (International,
Interdisciplinarity, Intersectorality) mobility and the newly synergetic approach with the
COFUND project InnovaXxN.
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Fellowship programme summary

Financial support

GNeus is a COFUND project where the EU provides about 40% of the needed funds and the
three MLZ partners FZJ, TUM and Hereon match the remaining 60%. In particular, 33,10 and 2
grants are financed by FZJ, TUM and Hereon, respectively.

As a GNeus Fellow, you will receive a gross salary (living and mobility allowance included)
from the Partner Organisation you will be contracting with. Salaries received by the Fellows
are liable for taxes and/or other deductions.

Salaries will be paid out in accordance with the Collective Agreement for the Civil Service
(TveD). Social security in Germany covers health insurance, pension schemes,
unemployment benefit, accident and long-term care insurance. GNeuS researchers will
benefit from the German social security system.

Within the GNeu$S package, contributions towards research costs (e.g. consumables, travels)
and management and training/development activities directly related to the funded
research project will be provided by the Host Institution.

Supervision arrangements

The supervision of the GNeuS Fellows will be carried out by MLZ staff scientists (main
supervisors) with the support of local supervisors according to the principles of the European
Charter of Researchers, under the form of a supervising team. Each Fellow will be assigned to
a main supervisor who has not been involved in the preparation and/or validation of proposal.
In addition, each Fellow will be supported by a counsellor from another field of science that
will be part of the supervising team. Each GNeuS Fellow will keep a record of all work
progresses and research findings with regular reports and seminars to the supervising team;
main and local supervisors, during secondments, and the counsellor will meet regularly to
check the activity performed and, if needed, fine tune the existing research plan.
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Training scheme

The GNeusS objective is to offer the Fellows a triple “i' hands-on training programme in neutron
instrumentation, technique and scattering enabling the development of her/his knowledge
and skills to become a leader in neutron sciences, only possible through direct access to a
research neutron infrastructure. The GNeuS project also aims at ensuring the long-term
employability of its Fellows. For this reason, its training programme does not only focus on
scientific and technical training but also includes soft skills and entrepreneur skills
development, teaching and supervision as well as networking activities.

As such, the GNeus training programme consists of 5 different modules:

Module Description

MLZ lab-courses in instrumentation, techniques, scattering,

Scientific innovative sample environment, and development of neutron
sources

Teaching and Participation as a lecturer or tutor in IFF Spring School, co-training

supervision of PhD in collaboration with MLZ internal PhD students; lecturer or
tutor at the JCNS, TUM and Hereon lab-courses

Networking Presentation in international conferences, GNeusS Science Day,
GNeus Fellows Symposium

Soft skills Full access to career programme of MLZ partners

Entrepreneur skills Training at the TUM Entrepreneurship Center and at the FZJ
Innovation and Strategy Dpt

Personalized support for the Fellows

International Advisory Services, which is part of the FZJ Human Resources, advises employees
from abroad and their families on legal matters concerning non-residents and social
legislation.

The FZJ Career Counselling & Coaching office will be available any time to the Fellows to
support them in preparing for a job application procedure, matching their own profile to the
requirements of an advertised position, or developing their competences

Call n.2 context

This second call is organized after a first successful call n.l achieved in April 2022, with the
recruitment of 15 researchers (see https://www.gneus.eu).

It takes into account the lessons learnt during the organization of the call and assessment of
applications.

(=Nlar 1S,

Global Neutron Scientists



call #2 - Guidelines for Applicants — V3.l —

Call information

The important dates of the GNeusS Call N. 2 are

November 1*, 2022, 00:00, call opening
January 18*, 2022, 18:00, application submission deadline

Among the submitted applications, the best 15 will be selected by the GNeus review panel.
The process will last about 4 months, and we expect that the GNeus Fellow must start her/his
project no later than 6 months after the publication of the results. .

Application to the GNeus fellowship
call#2

Eligibility criteria
The candidate shall fulfil the following key requirements at the call deadline, i.e. January 18™,
2023:

e Possession of a doctoral degree or at least four years of full-time equivalent
research experience

a) Possession of a doctoral degree, by January 18, 2023: This means that the PhD
must be present by the deadline. Provisional certificates do not meet this
GNeus eligibility criterion.

b) At least four years of Full-Time Equivalent research experience: Full-Time
Equivalent (FTE) research experience is measured from the date when a
researcher obtained the degree entitling her/him to embark on a doctorate,
even if a doctorate was never started or envisaged. A definition of the FTE
research equivalent is available at MSCA website. When calculating
experience, only postgraduate research experience is relevant for this
purpose. If a candidate has been working on her/his PhD for longer than 4
years without obtaining the PhD, the second condition (at least four years of
FTE research experience) is fulfilled, and the candidate is eligible for a GNeus
grant. Proofs are required and shall be submitted as part of the Application
Package (“Any other useful document”) .

e atleast one original publication in a peer-reviewed journal
e background in a neutron scattering technique (attended school and/or course,
published paper, etc). Proofs are required and shall be submitted as part of the

Application Package (“Any other useful document”).

e 0 complete application package submitted through the GNeus portal
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the proposed research programme may include up to three secondments with
at least one mandatory secondment in a non-academic partner organisation.
Secondment period shall not exceed 9 months in total;

MSCA mobility rules: researchers may not have resided or carried out their main
activity (work, studies, etc.) in the country of their host organization for more than
12 months in the 3 years immediately before the co-funded programme's call
deadline. Compulsory national service, short stays such as holiday and time
spent as part of a procedure for obtaining refugee status under the Geneva
Convention, are not taken into account.

To be declared eligible, applications need to fulfil several requirements:

The project proposal must be within the scope of the GNeus project.

Applications and their attachments should be written in English

All the sections of the application form must be fully completed, in the indicated length
limits.

Applications must be submitted through the online submission system at
https://my.gneus.eu.

Applications sent by email or postal mail will not be considered.

Applications must be submitted before the deadline.

It is mandatory to indicate at least one non-academic hosting institution in the application.
Prior to the application, the applicant is highly encouraged to contact the Host Institution(s)
and the future supervisors to design the best possible application. The potential project
supervisors are listed on the GNeusS website with their fields of expertise and can be contacted
by the applicants for information about available resources, instruments, and scientific and
professional knowledge in their particular field of interest.

These criteria will be applied rigorously.
An application can be declared ineligible, at any time, if it does not meet all these
requirements.

Application submission

Registration on GNeus portal

The candidate shall create an account in the GNeus$ portal (https://my.gneus.eu) and there
can create, manage, submit the application, check its status as well as manage her/his
documents during the GNeus grant.

This part will only be open from Ist of November 2022 and frozen after deadline.

In the registration form the candidate is asked to provide the requested information of the
mandatory fields as well as optional one, where marked and click on SAVE. After the
registration, an automatic confirmation email is sent by the GNeuS portal, by clicking on the
available link, the candidate can confirm the new account and can login.
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Application package

The application package consists of the following documents.

a. CV
The template of the CV is made available at the GNeuS web portal:
https://gneus.eu/application-package/.
The document shall be uploaded in the pdf format and its length of this document is limited
to 2 pages.

. Research project

A detailed research plan including foreseen secondments, schools and conferences to be
visited and an overall budget with relative travel costs to be covered. To this respect, the
candidate can choose one of the available GNeuS topics published at the page
https://gneus.eu/topics-supervisors/.or decide for any topic that fulfil the scope of the GNeus
project. The template of the research project is made available at the GNeuS web portal
https://gneus.eu/application-package/. As described in the template the research project
shall include work packages with deliverables and milestones and shall include a Gantt chart,
with an overview of the activities proposed in the draft PCDP including secondments. It is
highly recommended that the candidate contacts the foreseen main and local supervisors
well in advance to discuss the application content and to ensure a meaningful and
homogenous research programme. This is particularly important in those cases where the
candidate does not select one of the topics offered by GNeuS. The document shall be
uploaded in the pdf format and its length of this document is limited to 10 pages.

C. Letter of commitment of a new hosting institution
Some hosting institutions already offered to be part of the GNeusS project. The list is available
on https://gneus.eu/hosting-institutions/. If the candidate proposes to have a secondment in
one of these institutions, the Letter of Commitment is optional.
However, the applicant is also welcome to consider any additional hosting institution that
brings an added value to the research project. In case an additional hosting institution is
going to be proposed, the applicant shall include in the application a Letter of Commitment
of each institution, with which the new institution confirms that it is ready to sign a GNeuS
Fellowship Project Agreement in case the application is successful. The template of the letter
of commitment is made available at the GNeuS web portal https://gneus.eu/qpplicqtion—
package/.
It will have to be provided in english, and signed by a legal representative or a person duly
entitled to sign it. The document shall be uploaded in the pdf format.

d. Personal Career Development Plan (PCDP)
The Personal Career Development Plan is a plan established by each recruited Fellow with
her/his personal supervisor(s) (“Supervising Team”) for training activities for 24 months.
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It shall comprise the recruited Fellows training and career development needs (including
transferable skills and meaningful exposure to both private and public sector) and scientific
objectives as well as the measures foreseen to meet these objectives and a description of
her/his initial training activities.

The PCDP on-line module consists of 12 sub-modules, including 7 Work Packages (WPs): Only
the first 5 sub — modules (General Information (WP1), Supervising Team, Overview,
Secondments (WP2), Long Term Career objectives) are mandatory for the application
submission. All other modules are optionally filled in before submission.

e. Video interview
The applicant will find in the application submission on the GNeuS portal a link to an
automatic interview system, which asks for questions and the candidate shall answer within
the given time. You will use the commercial software Myinterview.

f. Two reference letters
The applicant shall provide two reference letters by two supervisors, or similar positions, of
past researches. They have to be provided in english. The document shall be uploaded in the
pdf format.

g. Questionnaire on ethical issues
Each application shall include the questionnaire on ethical issues. The questionnaire on
ethical issues is made available at the GNeuS web portal https://gneus.eu/qpplicqtion—
package/..
The document shall be uploaded in the pdf format.

h. Other documents
The Applicant may include other documents the are considered important for the
assessment of the submitted application. The documents shall be uploaded in the pdf
format.

Submission and follow-up of application

The GNeuS application portal (https://my.gneus.eu) includes all the functionalities for the
submission and the management of the application. The candidate shall create her/his
account and has the possibility to create, submit and manage the application and the PCDP
during the GNeus fellowship. Here below, please find useful details.

a. Create your application
The candidate can create an application by clicking on the home page NEW APPLICATION.
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CALL Call number - 9

Call topics :

Interdiffusion of polymers and water in colloids

Call start date Call due date

18 Jan 2022 - 10:00 31Jan 2022 - 18:00

NEW APPLICATION

The candidate has to create an application, by clicking on “new application”. For those who
submitted an unsuccessful one, within call N. 1, the candidate can download the documents
that need no changes from the old application and upload again in the new one.

The new application shall be saved by clicking on the button SAVE.

Application

Seneratinformetion
= General information

Title

Abstracts

Grand challenge

European research domain

MLZ partner

Main supervisor

Secondments

Partner

Local supervisor

Add more
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. Edit your application
The candidate can edit the application any time between its creation and the application
submission deadline, before submitting the application. During each working session the
candidate shall save the changes by clicking on the button SAVE.

Application package: Documents

Application template documents

" Application pockoga
Documants Curriculum Vitae

¢ Application

Research Project

Reference letters

Any other useful document

c. Record your video
The candidate shall record a short video and answer to 3 questions.
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Application

Application package: Video interview

d. Check-list

The candidate can check in the GNeuS account the application documents already

uploaded and missing. On the left menu, completed information are tagged with a green
sign.

F CGenarol information

I\ Appicaticn packoge

Abstrocts

Grand challenge

European rescarch domain

MLZ partner

Secondments
Portner

Loced supervisor

Moreover, a check list of the eligibility criteria is available and shall be manually managed by
the candidate.
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Application
Eligibility criteria
Possession of a doctoral degree or equivalent of full-time equivalent research experience.
I\ 2pplica q
cumen

Answer:
B¢ Application pockoge

At least one original publication in a peer-reviewed journal

/' Bigibiity criteria
Answer:

background in a neutron scattering technique

Answer:

Submission of a complete Application Package

A complete Application Pockage shall be submitted through the GNeus portal, including the CV and detailed research plo

Answer:

Secondement(s)

e proposed research programme may include up to three secondments with at least one mandatory secondment in a non-ccademic partne,

Answer:

MSCA Mobility Rules

earchers moy not hove resided or carried out their main ectivity (work, studies, ete.) in the country of their host organization for more tha

Answer:

Please note that any incomplete application will be considered ineligible.
e. Personal carreer development plan

The PCDP module consists of 12 sub-modules, including 7 Work Packages (WPs):

Personal carrier development plan

Application submission: The Applicant fills in the first 5 sub-modules, as described below. The
Applicant may, but does not have to, fill in WP3 to WP7 for the Application submission.

e WPI1 - General Information

All the fields are mandatory. Call number is automatically filled by the system.
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Personal carrier development plan

Su g te Seco 2 I | k P
t 1 11 r NPS T r U P
General information
Research program title Test PCDP System_3
Applicant Abdelgalil2 Mayada
Abstracts Abstract Abstract Abstract Abstract Abstract Abstract Abstract Abstract Abstract AbstractAbstract

AbstractAbstract Abstractv
Call number: 12

e Supervising team

The candidate shall identify:

e One MLZ partner and main supervisor from the scrolling lists automatically generated by
the system;

e One or more Hosting institution (Partner) and Local Supervisor, either from the scrolling
lists automatically generated by the system or by suggesting others. In that case, a Letter
of Commitment shall be provided in the Application package.

Personal carrier development plan

Supervising team

MLZ partner Field not fillec

Main supervisor Field not fillec
Secondments

Partner *Field not fillec

Local supervisor Field not fillec

e Overview

This sub-module shall contain a brief overview of candidate’s research project and expected
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main achievements (max 2000 characters).
Personal carrier development plan

formation {WF supervising tear S8CoNC ants \WP2Z LONg term career objectives Networking (WF

Overview

Brief overview of the research project and major accomplishments

e WP2- Secondments

In the PCDP module, the secondment institution can be chosen from a scrolling list
automatically generated by the system based on the information entered in the “Supervising
Team” sub-module. A work description in 2000 characters must be provided. The planned
Start and End date are not mandatory for submission. To add another secondment please
click on “Add a new activity”. Do not forget to regularly your work.

Personal career development plan

Secondments

mstitution @ | e v
Planned from Planned to

Work description

Add a new activity

The duration of a secondment is expected to be up to about 3 months and this period can
be split in as many smaller periods as necessary throughout the fellowship (e.g. one month
in the Ist semester, one month in the 2nd semester and one month in the 4th semester).
Secondment period shall not exceed 9 months in total.

e Long term career objectives

This section presents (2000 characters) the long term scientific and career objectives of the
candidate, as well as the further research activities or training required to meet these
objectives (2000 characters).
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Personal carrier development plan

General information (WPI1) E_‘(L‘L"..;";?[Li"" Overview Secondments (WP2 Long te career objectives Networkin g WP3)

Long term career objectives

Goals

What further research activity or other trainings needed to attain these goals

ot fillec

f.  Submit your application
Once all the documents of the application package are uploaded in the system and the
eligibility criteria are all satisfactorily checked, the candidate can submit the application by
clicking on the button SUBMIT. It is important to stress the point that without clicking the button
SUBMIT, the application is not submitted and will not enter the selection process. The
application cannot be edited after it is submitted.

Application
2) General information 7 Questions

How did you get aware of the GNeus opportunity? (this reply is due at the first application submitted at each call only)
" Application package: v

Documents GNeus social media o
B¢ Application package: 4 1 hereby confirmed that | have carefully read the Application guidelines °

Video interview https://gneus.eu/guidelines-for-applicants/
& Eligibility criteria Vv

save

Once submitted you will receive an automatic message from the system to your email
address.
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GNeusS Online Application System | Application Status

The application: Application call 9
Call number: 9
Owner: Brutin Fabienne (fabienne@benkei.fr)

turned into the status Submitted on 24-01-2022 11:03:19

GNeUS
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g. Withdraw your application
At any time after the submission, the candidate has the rights to withdraw her/his application
by clicking on the button WITHDRAW on the application page in the GNeuS account.

h. Monitoring your application
The candidate can follow the status of the submitted application in the GNeuS account. For
each selection step the system shows the status, which is marked green in case the
application has passed the step, yellow if additional information is required within a limited
time period (an email is also sent to the candidate) and red if the application did not meet
the minimum requirement for the considered step.

Application - Application call 9

Created on Last edit

24 Jan 2022 - 10:57

Actual step

Submitted

Application progress

EANNNNNNNY

DETAILS

The selection process

The GNeusS selection process includes several steps, namely the check application is
assessed by the GNeus selection panel.

a. Eligility Check
The eligibility check is performed by the GNeuS Management Office according to the criteria
discussed above. In case an application misses minor information, the candidate will be
informed, and the application shall be completed within 3 working days, otherwise the
application will be rejected, and the candidate will be informed by email.
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. Ethical check

Within the GNeuS Selection Panel, three experts will be appointed to the GNeusS ethical sub-
group, in charge of assessing all submitted applications with regard to ethical issues. If
queries or conflicts arise for some applications, additional independent experts will be
involved. If the proposed research presents ethical issues, the candidate will be informed, and
the necessary authorization shall be submitted by the signature of the contract. Without the
necessary authorization the application will be rejected, the candidate will be informed by
email and the first candidate from waiting list will be considered for the contract.

c. Technical comments

The GNeuS officers of the proposed secondments will be asked to comment on the
applications they are involved with. These comments will be mainly technical, dealing, for
example, with the feasibility of the proposed project, the duration of the secondment and IP
matters, and will be used by the Selection Panel to gain a more complete overview of the
proposed research plan and will be considered for the Criterion 3 of the Candidate
application part of the first grade, in particular for the Research plan against planned
resources and Quality and quantity of proposed secondments.

d. Grades

The following grades are used for the assessment during each step of the GNeus selection

process:

0 Proposal fails to address the criterion or cannot be assessed due to
missing or incomplete information.

1 Poor The criteria are inadequately addressed, or there are serious inherent
weaknesses

2 Fair Application broadly addresses the criteria, but there are significant
weaknesses

3 Good Application addresses the criteria well, but a number of shortcomings are
present

4 Verygood Application addresses the criteria very well, but a small number of
shortcomings are present

5 Excellent Application successfully addresses all relevant aspects of the criteria. Any

shortcomings are minor

e. Assessment of the submitted applications

The Chair of the GNeuS Selection Panel (external expert) will assign each submitted
application, along with the technical comments of the local supervisors, to two members of
the GNeusS Selection Panel, typically two scientific evaluators, among which a rapporteur is
designated, plus one human resource expert that supports the assessment without grading
rights.
A consensus for each application will be reached among the members involved by setting
the grade of the submitted application, i.e. the first grade of the application.
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In case there are difficulties in reaching a consensus, additional member(s) may be

appointed.

Candidate application

The evaluation criteria described in the table below will be used for the assessment of the

candidate application.

Criterion 1
Scientific excellence

Criterion 2
Impact

Criterion 3
Implementation

Quality of the
proposed research
in terms of science,
interdisciplinarity,
intersectorality and

synergy

Exploitation and
dissemination plan
of the results

Quality of the
implementation
plan of the
proposed research
plan in terms of
schedule and
resources involved

Quality of the
proposed training
programme

Networking and
synergy of the
proposed research
(especially with
InnovaXxN)

Coherence,
effectiveness and
appropriateness of
the implementation
of the proposed
research

Ambitious and
innovative aspects
of the proposed
research

Future implications
on the candidate’s
career

Research plan
against
planned resources

Urgent solution-
oriented grand

Teaching and
supervising in the
proposed research

Quality and quantity
of proposed

challenge research (with InnovaxN and secondments
beyond)

Weighting

50% 30% 20%

Each criterion will receive a grade between 0 and 5 and

the grade of the candidate

application is calculated by averaging the grades of the reviewers assigned to the

applications and weigthed as described in the table.
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i. Candidate profile
The evaluation criteria described in the table below will be used for the assessment of the
candidate profile.

Scientifi Ability to
o; conduct
achieve the Commu
iyl Leaders nication
motivati hi ments propose :
on = in past d skills
experien researc
ces h
Weighting
25% 20% 25% 20% 10%

Each criterion will receive a grade between 0 and 5 and the grade of the candidate profile is
calculated by averaging the grades of the reviewers assigned to the applications and
weigthed as described in the table.

iii. First grade
The first grade is calculated from the grades of the candidate application and profile,
according to the weights described in the table below.

Submitted application
Evaluation criteria Candidate application Candidate profile
First grade 70% 30%

iv. Ranking of the submitted applications
The applicants of those submitted applications with the first grade exceeding the threshold
of 70%, i.e. 3.5, are shortlisted and invited for an interview.

v. Interview of the shortlisted applications

Each shortlisted applicant will be interviewed by two members of the GNeusS Selection Panel
selected according to their scientific, industrial, administrative and human resource expertise,
typically including a representative of the MLZ partners. It is preferable that at least one
member of the interview sub-group should already be serving the sub-group for the
evaluation of the related submitted application. They will reach a consensus for each
application by setting the three grades of the interview. The interviews will be organized using
video-conference. During the interview, each applicant will be asked to give a short talk (15
min) on her/his research up to the present time and on future career perspectives, beyond
the end of the GNeus grant.
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vi. Second grade
The second grade is calculated from the interview grades, according to the weights
described in the table below.

Analytical skills Career skills Soft skills
Critical thinking How GNeus is important for Leadership
the future career
Problem solving Scientific work ethic Communication
Weighting
40% 30% 30%

Each criterion will receive a grade between 0 and 5 and the grade of the interview is
calculated by averaging the grades of the reviewers assigned to the applications and
weigthed as described in the table.

vii.  Final grade and ranking of the submitted applications
The final grade is calculated from the first and second grades obtained, using the proper
weighting described in the table below.

First grade Second grade

Final grade 70% 30%
The best 15 applications of each call will be offered a contract, and parallelly a reserve list will
be established and notified to the applicants.

f. Ex aequo grades
The following criterig, listed in order of priority, will be used to rank ex-aequo graded
candidates for the final grade as well as for the interview one:

e urgent grand challenge topic - the urgency list of the Grand Challenges will be
published in the GNeus portal

» highest grade in the scientific excellence (criterion 1 of the candidate
application)

e highest grade in the candidate application

e research in a scientific field under-represented in the shortlist

e gender under-represented in the shortlist

e highest grade in the interview (second grade).

g. Rights of appeal
During the whole selection process the applicant may file an appeal through the on-line
system on the GNeuS portal against a notified decision not later than 15 days after the
notification by clearly reporting the clear reason for the redress request.
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The GNeuS Management Office will check on its eligibility; for example, the appeal is not
eligible in case the candidate fails to reply within the proper deadline on a notification that
minor information is missing in the application. In case of an eligible appeal, the FZJ
ombudsmen will decide on the appeal and has the right to contact the applicant if required.
If the appeal is accepted, a new evaluation by independent experts will be performed. The
GNeuS Management Office commits to manage each appeal within 4 weeks of its
submission.

Publication of Results

The GNeuS Management Office will publish the funding decision on the basis of the list
proposed by the GNeusS Selection Panel. The result of the selection will be notified to selected
Fellows by email and anonymously published on the GNeuS website approximately on 21st
May 2023 18:00 (CET).

Concurrently, each applicant whose proposal has been evaluated will receive by email
her/his evaluation summary and

 for the selection list (up to 15 Fellows): an acceptance notification, together with
all information regarding the Hosting Institution and contacts for the
organisation of their arrival.

» forthe reserve list (up to 10 Fellows): a notification of their presence in the reserve
list.

Numbers of proposed fellowships and reserve list places are indicative. Any undistributed
grant will be transferred to the GNeusS Call N.3.
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Acceptance of the fellowship

Once selected, the Fellow must confirm the fellowship acceptance to gneus@mlz-
garching.de within two weeks of this notification of success and must start her/his project no
later than 6 months after the publication of the results.

Reserve list

If selected candidates do not acknowledge the acceptance notification within two weeks
after publication of results, the fellowship is offered to another applicant in the descending
order of the reserve list.

The reserve list will remain open for 6 months.

If the proposed research and/or the candidate is subject to the authorization of an authority,
the authorization shall be granted by the time she/he is due to sign the contract and the
candidate shall provide all the necessary documentation requested by the hiring institution.

Tronsporency and equity

During the selection process, the GNeuS Selection Panel members have the possibility to
contact, in an anonymous way, through the GNeus portal, the applicants to ask for additional
information if questions arise during the selection process. The GNeuS Selection Panel will
judge the scientific merit of the submitted applications as well as the overall potential of the
candidates, namely their level of creativity and independence, according to the Code of
Conduct for the Recruitment of Researchers. After each step, the results will be uploaded in
the GNeusS portal and the applicants are automatically informed by email. and the traffic-
light system will be available with the whole set of information. If a candidate is rejected, the
procedure for the appeal will be explained. After the final selection, an application evaluation
form will be compiled for each application, discussing its strengths and weaknesses.

Equal opportunities

The GNeusS selection process complies with European regulations and guarantees equal
opportunities in terms of gender, age, ethnic, national and social origin, religion or belief,
sexual orientation, language, disability, political opinion and social or economic condition, as
described in the European Charter for Researchers and Code of Conduct for the Recruitment
of Researchers. The MLZ partners apply the regulations described there and will guarantee
the correctness and fairness of the GNeus selection process.
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Glossary [ Definitions

Action/project

Refers to the individual research project proposed for funding

Candidate Person applying on GNeusS application system

Contract Refers to the individual contract to be signed between the Fellow
and the Hosting Institution

Counsellor Each GNeus Fellow will be assigned to a counsellor whose core

expertise is different from the main topic of the accepted
research plan and whose task it is to provide additional ideas
concerning complementary experiments.

Interdisciplinarity and
intersectorality

The GNeus project consists of 5 different pillars which are:

e Neutron facilities (reactors, spallation sources, compact

activities brilliant sources, ...)
e Scientific  applications  (biology, condensed  matter,
magnetism, materials sciences, soft matter, .)
e Method development (instruments, sample environment
devices ...)
e Industrial applications
e Others (patenting, data management, scientific
communication, project management ...)
Any interdisciplinary activities lie inside the same pillar and differ
from the main topic of the application, while any activity that
belong to a different pillar is considered as intersectoral activity.
Fellow Researcher funded by the GNeuS programme, i.e. successful

candidate

Fellowship Project

All parties involved in a successful application shall sign a

agreement personalized Fellowship Project Agreement.
GNeusS Governing The GNeusS GB consists of the head of the GNeuS Management
Board (GB) Office, one representative per Partner Organisation and, after the

first call, three representatives of Fellows elected among the
successful candidates every two years.
The GNeusS GB proposes to the MLZ Directorate.

GNeuS Management
Office

Project Manager (Flavio Carsughi), the communication officer,
the financial officer, the human resources officer, the industrial /
technology transfer officer and the project assistant

GNeus Selection Panel

The GNeusS Selection Panel is composed of a number of experts
from both academic and non-academic sectors*.

Hosting Institution (HI)
— GNeus Partners

Legal entity that contributes directly to the implementation of the
research, transfer of knowledge and training activities by
recruiting, supervising, hosting and training a MSCA-GNeus
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funded researcher. The HI signed the partnership agreement with
FZJ and holds the employment contract of the researcher.

Local supervisor Local supervisors are appointed at each Hosting Institution in the
perspective of secondment

Main supervisor The scientist appointed by the Partner Organisation to supervise
the Fellow throughout the whole duration of the action.

MLZ Directorate Main responsible body for GNeuS implementation

MSCA Mobility rule The applicant must have not reside or perform her/his main

activity in Germany more than 12 months in the last 3 years
immediately before the call deadline. There is no restriction on

nationalities.
Partner Organisation — | Legal entity that contributes directly to the implementation of the
MLZ partners research, transfer of knowledge and training activities by

recruiting, supervising, hosting and training a MSCA-GNeus
funded researcher. The Partner Organisation signed the
partnership agreement with FZJ and holds the employment
contract of the researcher.

Personal Career Personal Career Development Plan means a plan established by
Development Plan each recruited Fellow with her/his personal supervisor(s)
(PCDP) “Supervising Team” for training activities for 24 months. It shall

comprise the recruited Fellows training and career development
needs (including transferable skills and meaningful exposure to
both private and public sector) and scientific objectives as well
as the measures foreseen to meet these objectives and a
description of her/his initial training activities.

Secondment Period spent by a Fellow at the premises of a different Hosting
Institution or Partner organisation for research or training
purposes.

Supervising team Formed by the main supervisor, the local supervisor(s) and the
counsellor

*The Academic Sector refers to public or private higher education establishments awarding
academic degrees, public or private non-profit research organisations for whom one of the
main objectives is to pursue research or technological development, and international
European interest organisations. The Non-Academic Sector refers to any socio-economic
actor not included in the academic sector. This includes all fields of future workplaces of
researchers, from industry to business, government, civil society organisations, etc
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